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Getting started on connecting climate & social impact
With this assignment we want you to dig a little deeper on the topic of climate justice and
connecting climate/environment to social impact within your organisation.
As this is a new topic for most, and there are few examples of other companies who have
come far enough to share their experience, this should be seen as exploratory work: map
your company’s activities in the climate/environment and social impact and see if you can
find areas where there is potential for synergies, are gaps, etc.
If it’s helpful, you can take as a starting point the discussions in the previous two sessions
around unintended consequences, legal developments, how to engage the rest of your
organisation and potential areas where you can address social impact through programmes
related to CSR, corporate citizenship, collaborations/partnerships, etc.
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“Business can put
people at the heart of climate
action by developing credible
plans for transition, understanding
and mitigating the risks faced by
people in their operations, value
chains, and the communities they
serve”

Climate Change
& Environment

Rt Hon Amanda Milling MP, Minister for Asia
UK Foreign, Commonwealth & Development Office
(Business Fights Poverty)
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Climate Change & Environment

Assignment:
Climate + social impacts = action
Identify a “challenge” area: where you see a
connection between your company’s actions
regarding climate/environment and social
impact on children’s lives.
Examples of topics/issues to start from:

Risk
Opportunity
/ Innovation

Use:
• Read through chapter 4 (parts 4.1 – 4.2) of the
Workbook.

Tip: You can use template 1 from chapter 1 and focus
only on community/environment to help you identify
issues.
•

Read BSRs and the Special Rapporteur’s reports to get
more context. See also the other optional reading
materials. Maybe follow a young activist on twitter to
better understand what their concern are?
Link to Module 2 content on the Academy web.

•

Use your company benchmark scorecard and the
evidence/scoring information in Probench (for access to
this information, see separate email sent out ahead of
session 1-2, 21 Jan): Are there specific gaps that you
would like to address here?

• Green transition/climate impact –
unintentional consequences
• Legal developments: new obligations?
• Building resilience
• Creating prospects in a “greener”
economy
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Climate Change & Environment

Engage your stakeholder(s)
Identify one (or more) internal stakeholders
that you see as important for this issue: they
might manage that area of operations or have
specific information that you need.
In short: someone that will be key for success.
Use: template 2 in the workbook to
identify and collect relevant
information on internal (and external)
stakeholders that have an influence on
the challenge(s) you have chosen
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Climate Change & Environment

Additional resources
UNICEF:

Business Fights Poverty:

• Children’s Rights and Business Principles –
especially principles 1, 7, 9 and 10.

• Business and Climate Justice – Putting People at the
Heart of Climate Action
A framework for business

• Children’s Rights in Impact Assessments: A guide for
integrating children’s rights into impact assessments
and taking action for children (Danish Institute for
Human Rights, UNICEF)
Especially section 2 on principles 1, 7, 9 and 10.
• MO-CRIA: Child Rights Impact Self-Assessment
Tool for Mobile Operators
Some more specific recommendations for mobile
operators. (Tip: search for “environment” in the
document)

• Business Fights Poverty Magazine – Climate Action
Summary of the framework above
– see pages 5-9, with a few corporate examples on
page 7.

6

Climate Change & Environment

Purpose - goal
• Delve deeper into the connection between
climate/environment and impact on children’s lives:
what are you already doing and can you develop this
work/understanding?
• Get started with the first steps of the due diligence
process on a new topic.
• Involve other people within your organisation that can
help you achieve results/change.
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Climate Change & Environment

Reporting back
For 15 March, be prepared to share some key
points from the assignment with the group, e.g:

• How did you decide on a topic/topics, and
which was it?
• What was the reasoning behind your choice?
Importance, impact, finding an “easy” starting
point, already working on this in our organisation,
etc?

• How did you identify and approach your
stakeholder(s)? – and who was it?
• What was the result?
• What are your takeaways from the
exercise?
• What will be your next steps?
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Recap from session 1
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Signals of change (Climate Change a Rights based
approach)
•
•
•
•
•
•
•
•

Climate Litigation
Climate Refugees
Growing Vulnerability of the Precariat
Emergency Surveillance
Violence against Women
Dirty Supply Chains powering Clean Energy
The Data Deficit for Climate Change
Rights of Nature
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European In-Country Mandatory Corporate Due
Diligence Laws Development
Mandatory legislation in force
France
Mandatory legislation adopted
Netherlands (child labor supply chain)
Germany
Norway
Mandatory legislation in a draft stage
Switzerland
Netherlands
Germany
Austria

Mandatory legislation discussions are
advanced
Luxembourg
Finland
Spain
Denmark
Sweden
Italy
Portugal
UK
Ireland
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Climate Change and Human (see Children) rights
Issue
Milieudefensie et al. v Royal Dutch Shell plc
Whether a private company violated a duty of care and human rights
obligations by failing to take adequate action to curb contributions to
climate change

25 Youths in Colombia v Government of Colombia won a landmark case in 2018
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